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AGREEMENT
THIS AGREENENRT is made this 18th day of December,
1974, betwesen Wagner Collegs and the Wagner College Chapter
of the Amsrican Assodeiation of University Professors.
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ARTITIE 1

DORINTTIOND

A used 1in this Agreenent:

{{) "Board” means the Hoard of Trustees of
Wagner College,

(11) "Chapter” means the Wezner College ChapteT
of the American Association of University i'rofegsore.

(111) "College” means wagner College,

I3 Y

{1v} "President” means the president of tre
Coilege,

(v) TAcadezic ©van" menns the Acedremic Denn
of tre College or the person who discharges the dulies end
responsibilitiens assigned t@ the Acadenic Dean in this
Agreemant.

(vi) "Academic Officers” neans the President,
the Vice-pPresident, the Acadexzic Dean, tne Craplain, ard
persons, other than feculty members, holdinz acadenmic rank
in a depariment,

(vi1) T"Administrative officers” means all
academic officers and other persgns appointed by the
Board or the President to whom decision- making authority
1s assigned.

(vi1i) "Faculty" means all regular full-time

members of the instructional staff, including department



chaimaen, of the College,

(1x) "Ex officio faculty"” means all scademic

officers, all texporary full-tims menbers of the instructional

staff, and all part-time membera of {he instructional staff.
(x) "Academic Year" means two semesters, of

spproximately ogual length, between September 1 and the day

attar the spring coomencement or May 31, whichever 1s earlier,

ARTICIE I
RECOGNITION

Pursuant to the Certification in Cas. .. 29-RC-2310
{ssued by the Kational Labor Relations Board,; the College ‘
fecognizen the Chapter as the exclusive bargaining riprelentnt1v0~}
of all regular full-time members of the instructional starf,

including department chairmen, of the College.

ARTICLE I1I

DEDUCTION OF PROFESSIONAL DUES

1. The College agrees to deduct at least monthly
the professional dues of faculty oembers levied in accordance
with the Coanstitution and By-Laws of the Chapter in the amount
certified by the treasurer cf the Chapter from the academic year

salary paid to each faculty member, who, through the Treasurer

El{fc 8
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£ the Chapter, executes md sibmits to the College the
"authoritation for Deduction of Profeasional Dues” form

annexsd to this Agreement as Exhibit "A."

2. The College shall furnish to the Treasurer of
the Chapter by the 20th day of each month the dues deducted
prior to the 5th day of that month along with a list of names
of those faculty memwers, if any, for whom dues previously

have not been deducted,

3. The Chapter agreas to hold harmless and to
indemnify the College for any liablliity arising from the

deduction of dues :or which the Chapter is responsible.

ARTICLE IV

GUARANTEE OF RIGHTS

Reithar the College nor the Chapter shall
discriminste against any raculty member in violation of

state or federal law.

ANTICIE V
RIGHTS RESERVED TO THE COLLEGE

1. Except as otherwise provided in this Agreement,
including those provisions in the Paculty Handbook incorporated

in this Agreemant by reference, the College ressrves all rights

4



to publish, implement and enforce all rulee, regulations,
policles, and procedures, to manage the College, including
the faculty, and, in all other respects tO Carry out the

functions of managewment.

2. . By not exercising the rightis raserved to the
College pursuant to Section 1 of this Article, or, by exerclsing
these righte in a specific manner, the College shall not be
deemed to have waived these rights nor be Cesmed to have

waived the exercise of these rights in another manner.

3. Except as otherwise provided in this Azrecaant,
including those provisions in the Paculty Handhook incorporated
in this Agreement by reference, the Faculty Handbook and any
other statement relating to the working conditions of faculty
members are not part of this Agreement and may be amended
unilaterally by %52 Tnllegs  Nevertheless, the College
recognizes that the Faculty Handbook is & guide for the
conduct of ‘*aculty affairs and «hcourages its continued use
including, but not limited to, the operstion of the committess

raferred to in “he Handbook.

ARTICLE VI
RIGHTS OF THE CHAPTER
1. The Chapter shall have the right to conduct
officisl business on the property of the College, provided
that this business doss not interfere with the normal operations

of the Colless.

ERIC 10
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0. Tre Jrapter shall have the riyht to use rodos
in bulldinc-s of the Collepe at a1l reasonable nhours for
meetings and other arfictel tusiness, provided trat tne policles
of the College pertaining to the use of J.ese roons and anplying

to all qulegrmrccocn::ed orFanizations are follnwed,

3, Tnhe Chapter shall have the rigsht to use other
facirities of the Collrge and services of the College, provided
that the policles of the Colleps partaining o the use of these
other facilities and eervices and applying to all College-
recognired organizations, excepl Collega-Tecoanized student

organtzaiiona, &re foliowed,

4. The Chapter shall have the right to post official
notices on bulletin voards desifnated by the College for this

purpose.

ARTICLE V11
ACALAIC RANID
1. All faculty members shall be classified in oo”

of the four traditional acadenic ranks: professor, assoclate

profeesor, agsistant professor, and ir; tructor.

2 ALl temporary full-time members of the instruc-
tional staff of the College 8,811 be classifiesd in the

academic rank of "vieiting prafecsor”.

14



3. All part-time neobers of the instrugtional
staff of the College shall be classified in the academic
rank of adjunct professor, adjunct aszociate profes-nr,

adjunct assistant professor, or lecturer,

ARTICLE VIIT

WORK OF THE FACULTY

1. Tne faculty shall teach credit hours, except
that temporary full-time mezbers of the instructional staff,
part-time members of the instructionsl staff, and academic
officers may teech credit hourg subfect tn the pravisinns »f

Sections 2, 3 and 4 of thls Articie reapectively,

2. (a) The President may a;;oint temporary full-
time members of the inatructional staff on an annusl basis.
Tenporary full-time ogmbers of this insxructianal astaff shall

not be reappointed.

"

{(b) Fxcept in unusual circumstances, temporary
full-time oem.ers of the instructional staff appointed by
the Preaident shall be recoamended as academically gualified
by the academic department Lo wnich they are to serve. Where
unusual circumstances exiat, the President may appoint tem-
. prrary full-time members of the instructional staff not recom-
mended a3 academically qualified by the academic department

after consultation with and review by the Faculty Persosnnel Committe’

O
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(¢) A1)l temporary full-time members of the
instructional staff shall be assigned to an a~ademic depart-

ment .,

3. (&) The Presidernt may appoint part-time
membera of the instructionsal staff for a term of one semester.
Part-time mecbers of the instructional staff may be reappointed
on a gemester to sexeagter basis.

(b} Except in unusual circumstances, part-time
members of the ‘nstructional staf? appolnted or reappointed
by the Presicent shall be recommended ap academically qual ified
by the acadenic Adepartpent in whics ihey are to s€rve. where
unusual circumstances exist, the President may appoint or
reappoint part-time memlLers of the instructional staff not
recommended as academically qualified by ths academic depart -~
ment after consult ation with and review by the Faculty Personnel
Committee. ’

{¢c) The number of credit nours taught by part-
time membera of theF;a!tructional staf? in any academic depart-
ment ghall be determined by the Academic Dean, after consultation
with and review by the academic deapartment.

(d) All part-time members of the instructional

staff shall be amgigned to an s ademi: department.

L. Academic officers may teuch one course «

senmester in the department in which they hold academic rank



if they are othervise qualified to tesch that course,

ARTICLE IX
PACULTY APPCINTMENTS

A. Procedures

1. VWhere the appointment of & facu.ty member has
been suthorized by the President, recommendations concerning
the sppointment of the faculty member, including acedemic rank
and salary, shall be pade by the Academiz Dean to the President
after consults:iion with the acadenic depairtment in which the

faculty member is to serve.

2. Priosr to the search for applicants for a faculty
position, the Academic Dean shall determine the qualifications
and background requiremsnts o applicants after consultation
with the academic department in which ithe faculty member ia to

aarve,

3. The primary responsibllity for identifying snd
evalusting applicants fsr a faculty position shall rest with

the academlc departrent in which the fazulty member is to serve,

L. A faculty member appointed by the President shall
be recomwended as academically qualified ty the scademic depart-

mant in which the faculty member 13 to serve except in unusual

44 :



cirdumstances, Where unusual circumatarces exiat, the President
-

may sppoint a faculty member not recommended as academically

qualified by thre scademic department after consultstion with

and review by the Faculty Personnel Committee.

B. Conditions and Terms of Faculty Appointments

1. Except in unusual circumstances, all appointwments
shall be erffective the beginning of the academic year or the

beginning of the second semester.

2. All appointments shall b for one (1) academic
year 1f they are effective the bepinning of the acadexic year
or for the remainder of the asoadenic year in which they are

sade.

3, Upon his appointment, a faculty menber shall
receive a written copy of the terms of his appoin;ment including
a capy of this Agreement and the then current Fnculty.Hundbook.
He shall receive a written copy of any subsequent modification

of the teras of hins appointment.

C. Criteria for Faculty Appointments In An Academic Rank

1. Appointment in the academic rank of instructor

shall require a4 master's degree.

ERIC Ji
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2. Aphointment ir rny academlic rank other than
instructor shall rormally requlire an earned dociorate. However,
when the position tc be filled requires professional competéncies
which are neither requ'red for nor demonatrated by the earned
doctorate, evidence that the candidate possesses these competenciles

t0 a high degree shall be accepted in place of the earned doctorate,

ARTICILE X
FACULTY REAPPOINTMERTS AND PROMOTIONS

A. Procedures

-

1. Detween Novemher 1 and Novemhar 27 af each

acadeaic year, each academic department ghall evaluate:

(1) nonterured faculty members in the
department for the purpose of recommgndlng reappointment or
non-reappointoent éxcept those nontenured faculty members
in thelr second year of teaching at the College who shall be
evaluated between September 15 and Septeamber 30; and

(11) faculty members in the depertment
who inform the chalrman of the department in ;ritlng by.
feptember 15 that they wish to be considered for promotion

for the purpose of recommending promotion or no promotion.

2. A faculty member shall be inforwed by his

department chairman of the recommendation of the department

- 10 -
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in his case, The derartment chairman shall inform tre faculity
member of the reasons for the department's recomendation 1f
the faculty demder requests a statenant of reasosns. A written

request chall be answered in writing,

3. Tre department chairman shali £end each
departmentsl recomnendation, a statement of reagons in sucport
of the recormendation, and all evaluation material relating to
the recommendation to the Academic Dean no later than
December 15, except that these documents, 1f they cbncern
the reappointmant or non-reappointment of nontenured faculty
rmembers in their second year of tfacning at the College, shall

be sent to the Academic Dean no later than October 15. ™~

\u. {a) 1In caBes where a departmental recommendation
concernsg promotion, the Academic Dean mAy requesgt letters of
evaluation from faculty membere outside of the departpent.

(b) A faculty menber shall have the right to
read these letters of evaluation after they are submitted
to the Academic Dean and these letbers then shall. be placed

in the faculty member's Performance File,

5. The Faculty Personne] Committee shall review
the recommendations of each department between January 5 and
February 5, except that recommendat ions cancerning the reappoint-

ment or non-reappointment of nontenured faculty aenmbers in their

- 11 -

[ 4

ERIC B

Aruitoxt provided by Eic:



secaond year of teachlng at tne College prall bLe reviawed

betwmen November 1 and Novenmber 17,

. A faculty member snall be informed by the
Academic [ean of the recommendatlon of the Faculty Personnel
Committee in his case. If the recommendation of the Faculty
Personnel Committea 1s different from the recommendation
of the department, the Acacdemic Dean shell inform the
faculty mesber of the reasons for the Committee's recommendation
if the faculty member requests o statement of reasone., A

written request shell be answered in writing.

{. Tne AcadensiC Tran shall sen? each recommendasion
of tne Faculty Personnel Committee, a statement of reasons
in support of the recomuendation, and all evaluation materidl
relating to the recommzndation to the Presiéent no later than
February 5, except that recommendations concerning the reappoint-
ment or non-resppointment of nontenured faculty members in N

their second year of teacking at the College shall be sent to

the President no later than November 16.

8. 1Ir the President accepts the recommendation
of the Faculty Personnel Committee, ne shall inform the
Academic Dean of his declision. The Academic Dean shall notify
the Faculty Personnel Comaittee and the faculty member of
the President's decision in writing.

ERIC 18
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5. (a) Yxcept as otherwise provided in Article XWIIX
{Reductinn of Faculty), if the President rejects a recomsendation
of the Faculty rersonnel Cormittee, he shall inform the Acude;}c
Deun of nls decislon and of the reasons f{or his decision in
writing. The President shall return all evaluation materiasls
relating to the recommendation to the Academic Dean. The
Acaderic Dean shall inform the faculty member of the Presid«nt's
decision in writing.

(b) Witnin fifteen (i%) working days of recelpt
of tne President's declislon and etatement of reasosns, the
Acandemic Dean shall reconvene the Faculty Personnel Committeas
and the Committee shall reconsider 1ts recormendation in lilght
of the President's reasons. The Acadeulc Dean shall infomm
the fTaculty member of the recommendation on reconsiceration
of the Committee, If the recomnend?tion on reconsideration
of the Cocmittee is diffarent from the initial recommendation
of the Committee, the Academic Dean shall inform the faculty
member of the reasons for the Comaittee's recszmendation on
reconsideration if the faculty member requests & statenent
of reasons. A written request shall be answered in writing.

(¢) The Academic Dean shall send the recommendation
on reconsileration of the Paculty Perscnnel Comnittee, a
statabent of reasons in support of the recommendation, ard

all evaluation materisls relating to the recommendation to

the President.

- 13 -
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(8) After reviewing the recommendation on
reconsideratiosn of .ae Fagulty Personnel Committea and
trz statement of reasons, the Fresident shall inform the
Academic Dean of his final decision and rf the reaspons for
his finsl decision in writing within fifteen [15) warking
days of receibt of the Committee's recommendation on reconsider-
ation and statement of reasons. The Academic Dean shall show
these documents to the Faculty Permonnel Committee. The
Academic Dean shall inform the faculty member pramptly of
the President's final decislion in writing. The Academic Dean
shall inform the faculty menber of the reasons for the President's
final decislion 1f the faculty member requests a statement of
reasons. A written request shall be answered in writing.

(e) The rinal cecision of the President
shall be firal and binding and shall not be subject to the
provisions of Article XXxII (Grievnﬁco and Arbitration) of

this Apgreement .

10. To the extent possible, these procedures
shall be followed with reapect to the first reappointment
or the non-reappointment of a faculty member appointed after

Eeptember 1.

11, To the extent possible, these procedures
shall be followed with respect to the reappointment or
non-reappointaent and/or promotion of a faculty member during
the 1974-75 academic year. Wnere it is not posaible to

follow these procedures, alternstive procadures, consistent

- 15 -



¢
with the intent of thess provisions, shall be agreed to by

the College and the Chapter,

B. Notice of President's Decision Not to Reaspoint

1. A faculty member in his first year of
teaching at the College shall be informed promptly but
no later than March 15 of the initial decision of the President
not to reappoint him.

2. A faculty membsr in his seécond year of
tsaching at the Collegse shail be informed by Dececber 19
of the initial decision of the Presaiden® not to reappoint

him.

2. (+) A faculty member in his third or
subsequent year of teaching at the College shall be informed
promptly but no later than March 15 of the initial decision
of the President not to reappoint him.

{(v) A faculty member given timely notice
pursuant to Part B, Sectlion 3(a) of this Article shall Dbe
granted a terminal reappointment dby the College for the
succeeding acadenic year if the President's final decision
is not to reappoint hinm.

- 18 -



ARTICLE XI

PROFESSIORAL EVALUATION

A, Criteria for Reavnolintment and Promotion

1. (m) The criteris for reappointment in the

academic rank of instructor or promotion to the acadeaic rank

of assistant professdor are:

{1} demonstrated excellence in
teaching and rslated student
contacts; and

8112 progress towards thoe
octorate, if not yet attuined,
or other evidence of the faculty
merber's advancement in his
field. (criterion for reappoint-
ment only);

{(111) the earned doctorate,
except that the doctorate may
be walived for a faculty member
who can sho# evidence of out-
standinz attainments within
his fleld or who has attained
the usual terminal dezree in
his field and this degree 1s
not the earned doctorate.
(criterion for promotion only).

(b) Mo faculty member shall remain in the
acadcmic rank of instructor for more than six (6) years.

2. (a) The criteria for reappointment in tne
academic rank of assistant professor or promotion to the

acadenic rank of associate professcr are:

- 16 -
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{1) Demonstraticn of a capacity for continual
Arowth and develoypment, as indicated in the followling
areas:

{a) Teaching excellence--as shown in:

efferts to lmprove methods and contents
of ¢stablished courses;

creation of new courses and nmethods,

in iine with developments within

the discipline;

student responcsesa, as evidenced in

formal evaluations and informal

reactions;

peer judgments of teaching performance

and professional conduct.

(v) Professional development--as shown in:

publications or public performances;
or exhiblits;

unpublished research,

menbership and participation in
professional organization;

peer judgments of competence
within the field.

(c) College community life--as shown in:
committae work;
work within the departssnt;

informal involvesant io student
and faculty affairs.

- 17 -
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(4) Community activities--as shown in:

comaunity services involving the
faculty member's discipline;

participation in College extension
pro;sraps;

gencral commnunity services.

(11) four (4) years of teaching in

the rank of assliatant professor at

the College, except that in caces

of prior service at another lnstitution

of higher education or in cases of

apecial merit, the faculty member

may be promoted more rapidly (criterion

for promotion only).

(b) The faculty member is not expected
to be equally active in all of the areas stmted in Part A,
Section 2(a)(1) of this Articlejyet, each area will be

considered for evidence of his continual growth and development,

3. (a) The criteris for -reappointment in the
scadenic rank of assoclate professor and professor or
promotion to the academic rank of professor are:
(1) Demonstration of leadership qualities,
as indicated in the following areas:
(a) Leadership in his discipline--as shown 1in:

siznificant pubdblications or outstanding
performances, or exhibits;

algnificant unpublished research;
offices held in pforennlannl organization;

- 18 -
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jnpers read to professional orpanizstions;

peer judgnents of hia contributions to

the discipline,

{b) Leadership in the College community--
as shown in:

chiairmanship of comnittees;

departoent chalrmanshlp;

contributions to the develonment
of his department in generai;

contributions to the development
of the College in general;

peer judpmments of his effectiveness
‘in the Collecce comunity.

{¢) Communit; lesdership--as shown in:

direction of comsunity services 1nvolving
nis discipline;

responsibilities and offices in communlty
and national organizations serving the
pudblic; )

general public recognition and acclaim.

(11) five (51 vears of teaching in the
rank of assoclate professor at the College,
except that in ceses of prior service at
ansther institution of higner education

or in cases of special perit, the fa:ulty
penber may be promd>ted nore rapidly
(criterion for pronotion only).

(b) The criterion of leadership requires
that trhe faculty member has not only denonstrated his

competence as & teacher and scholar but that h: has shown

- 19 -
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an ablility to use initiative in guiding and develop.ng wo™k

in the arese ststed in Part A, Section 3(a)(1) of this Article.
{¢) Tne faculty member 1s not expected to

b.'equnlly active in all of the areas stated in Part A, Sec‘lon

3(a)(1) of this Article; yet erach arsea will be considered for

evidences of continual growth and development.

4. (a) 1n determining whether or not to recommarsd

s faculty sember for reappointment and/or prumotion, ihe
scademic department in which the faculty member serves and
the Faculty Personnel Committee ghall consider only the
criteria stated in Part A of this Article.

(b) Except as Otherwlse provided in Article
IXIX (Reduction of Paculty ) of this Agreement, in saking
his decision as to whether to reappoint and/or to promote
a faculty wmember, the President shall consider only the
ceriteria stated in Part A of this Article.

B. Materials of Evaluation

¥ritten evaluation materials shall consist only
of thw following:

1. The resalts of faculty opinion questionnaires
which shall be in the fors of & summary written by the chairman
of the departasnt im wmhich & faculty msmber to be evaluated

- 20 -
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sesrves or the chairman'y designee, who shall be a faculty

msmber in the department.

(1) The faculty cpinlon questionnaire
shall be designed by tne faculty to
measure a faculty member's profes:ional
rompetence and shall be administered
annually during the last two weeks in
Qctober.

(112 The faculty opinion questionnaire
shall be completed for each nontenured
Taculty member to be evaluated that
a:ademic year and for tenured faculty
pembers who request that they be
considered for promotion, pursuant

to Article X, Part A, Section 1(11)

of this Agresment, by the faculty
member himself anrd faculty .enobers
in his department.

(11}2 The sumyary of faculty obinion
questionnaires shall be of questionnaires
administered during the Octaber immediately
preceding the evaluation.

(iv) The summary shall be placed in
the faculty member's Perforoance File
at lezs“ ten (10) daye arior to the
date of hias evaluation the Personmel
Committee. At the request of the
faculty membar, the Acalenic Dean
shall review the sumdry £Or Accuracy
and 1if he decides that Zhe sumery is
inaccurate, the Academic Deah shall
s0 state in writing end place this
statemen: in the faculty oember's
Performance File. Y

. 2, . The results of student opinion questionnalres
which shall be in the form of a summary written by the chalirma,
ot the department in which a faculty member t0o be evaluated
serves or the chalrman's designee, who shall bs s faculty
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meuber Lin the department,

(1) The student opinion questionnaire
shall be designed by the faculty to
meacure a faculty member's competence
as a teacher in the opintlon of hia
students and shall be administered
eacn semester during a recuiar class
pe-iod of each course tausht by the
facultly member. Luring the first
senester, the student opinion ques-
tiosnnaire shall be adninistered
by the Office of the Academic Dean
‘C‘ during the lant two weeks in October,

A M i
Qgﬁg (11{ The student opinton questionnajire,

ﬁg? #hall be completed for each faculty

A mezber by his students and & copy of
QJQQ ‘ thc resules of the semplesed quids
fonnaire shall be filad with the

Office of the Acedamic Dean.

(1112 The summary of student opinion
questicnnalres shall be of questicnnairer.
adninistered during the semester immediately
preceding the semester during which the
evaluation occurs.

(iv) The sumuary a.ad a copy of the
results of the completed questionnaires
shall be placed in the faculty member's
Performance File at least ten (10) days
prior to tle date of his evaluation by
“he Personnel Committee.

3. Classroom obssrvation reports,

(1) «:The classroom observation report
ehell be designed by the faculty to
peasure® a raculty member's teaching
qoapetence in the opinion of his

. colleaftes and shall be administered
~ annually during the last two weeks
of October in a regular cluss period
in a course selected by the faculty
mamber wno shall have at least forty-
sight (48) nours notize before the
chasrvation.
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(11) The classroom observation report
ghall be completed for each nontenured
faculty member to be evaluated that
acadenmic year and for tenured faculty
members who request that they be
considered for promotion, pursuant

to Article X, Part A, Scction 1(a)(i1)
of this Agreement, by the chalrman

of the depattment in which a faculty
member to Le evalauted seyves or the
chairman's designee, who shall be a
faculty member in the departaent,

and another member of the department
i1f requested by the faculty member.

(111) The classrcom observation
report shall be placed in the faculty
member's Performance File at leaat
ten (10) days prior vo the date of
his evaluation by the Personnel
Committee,

ks

4. Paculty opinion questionnaires in those
cases where the Academic Dean has determined trat the

department chairsan's summary 1s inaccurate.

5. Departsent's, FPaculty Personnel Committee’'s,

and President's recommandation and statement of reasons.
6. The faculty member's Performance File.

¢. To the extent possible, the provisions of this Article
shall be followsd in the academic year 1374-75. Whers it

is not possible to follow the provisions of this Article,
alternative provisions, consistent with the intent of these
provisions, shall be agreed to by the College and the Chapter.
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ARTICLE XII
FACULTY PERFORMANCE FILE

1. A Pe‘rtormnco Pile shall be maintained for
each faculty meaber in the Office of the Academic Dean. 1In
adaition to the Performance FPlle, the College shall continue
to mintain a Personnel Plle.

2. ‘The College may place in a faculty mepber's
Performance FPlle materisles relating to the faculty member's
teaching performance and professional development. A faculty
member may place in his Performance File materials relating

to his teaching performanca and professional development.

3. A faculty -enbef- shall have the right to review
any miterial placed in his Performance File. A faculty member
shall have the right to attach comments and/or a rebuttal
statement to material placed in his Performance File. A
faculty member shall have the right to have material placed
in his Performance Flle reproduced at his expense by himselt
or by the College, at the College's dlscretion,

8, material complled by the College prior to
sq;tc-bor 1, 1976 relating to s faculty member's teaching
performance and professional development may be included in
the faculty membder's Performance Fils at ths discretion of
the Callege.
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ARTICLE XII1I
TENURE

1. After at least three () vears of fuil-
time teaching at the College and a total of six (6) years
of full-time teacaing in higher education, & faculty nember
vho has been reappolnted, other than & tarminal reappointment,
for a seventh ysar or who, during the term of this Agreemant,
is reappointed, other than a teminal reappointment, rfor
& severrth year has tenurs or shall have tenure at t e end

of that year.

7. (8) The Faculty Peirsonnel Committee may
recommend reappointmént with tenure earlier than 1s provided
in Section 1 of this Article 1in cases of special merit which
shall inciude but is not limited to cases whare the faculty
member has taught fuil-time at annthier inatitution of higher
educstion for a peri-d of at least four (4) years and his
total number of years of full-time teaching is six (6) or
BOre.

{b) A recommendation for reappointment with
tenure pursuant to Sectlion 2(a) of this Article shall be in
the acle discretion of the Paculty Personnel Committee except
that reappointment with tenurs must be recommended by the
departmsent in which the faculty member serves.
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{c) 1In acting upon & recommendaticn of the
Paculty Personnel Committee for reappointment with tenure
pursuant to Section 2(a) of this Article, the President and
the Board shall adhere to the requirement a'r Article X,
(Faculty Reappointments and Promotions) of this Agreement
and Article Xi{ (Professional Evaluation) of this Agreement.

3. A tenured faculty pember shall have continuous
reappointment, unlese he resigns or retires, is terminated
pursuant to Article XXVIIX Reduction of Faculty) of this
Agreement, or is discharged pursuant to Article XIV (Faculty
Discipline) of this Agreemr it.

ARTICLE XIV
PACULTY DISCIPLINE

-

A faculty member may be discharged (as dlstinguished
from not reappointed) or suspended only for the following
Teasons :

(1) serious professional misconduct;
(11) incompetence; or
(111) puysical or emotioral inability,

which is not temporary, to perform his
academic duties,
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B. Prncadures

1. If the College determines that the disolssal
OF suspension of & faculty member may be warranted, the
matter shall be discussed informally in a private conference
betwae~ the Preaident or his designee and the faculty mepber
and another faculty member, if the faculty member wiashes,

who shall be selected by the faculty member.

2. (a) If the matter i{s not disposed of by mutual
Agreement as a result of the private conference, the President
shall request the Facuity Affeirs Committee to conduct an informal
inquiry into the matter,

(b} The Faculty Affairs Committee shall attempt

to digpose of <he matter by effecting an agresment between the
Fresident or hie deslgnee and the faculty member. If no Agreement
can be reached, the Faculty Affairs Cémmittee shall inform the
President of 1ts recommendation as to whether formal proceedlnél

shruld be instituted,

3. (a) 1If, after receipt ol the recommendation of
the Faculty Affairs Committee, the President decide. o
institute formal proceedings agsinat the faculty mecber, hLe
shall send tnhe faculty member a statement of the charges against
him and a statcment of the discipline he seeks to impose,
(b) Within ten (10) days of receipt of the

statements, the facultly menber pay request a hearing on

- 27 -
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the charges before the Faculty Hearing Committce, This
reguest shall be made in writing and a copy shall be sent
to the President and to the President of the Chapter.

(e) If the faculty mamber requests a nearing
before the Paculty Hearing Committee, his request shall be
granted and the Faculty Hearing Comrittee ghall hear the
charges in accordance with the provisions of Part B, Sectlon
4 of this Article.

(d) If = Yecully member is suspended pending
final action by the Faculty Hearing Committee, he shall
continue to be pald,

(e) If tne faculty memper does not request a
hearing before the Faculty Heering Committee within ten
(10) days of receipt of the President's statements but
in a letter to the Faculty Hearing Committee denies the
charges against him or asserts that the charges 4o not
suppart a “Just cause”, the Faculty Hearing Committee shall
evaluate all availabdble evidence and shall make its decisioa

on the basis of evidence in the record.

b, (s) Not earlier than thirty (30) days but '
not later than sixty (60) days sfter receipt of the fsculty
wember's request for a hear ng, the Committee shall conduct
the hearing and shall render its decision unless the Conmittes
decides to extend the period during which it shall econduct

the hearing. This extension shall not exceed sixty (60) days,



8EST COPY AVAILABLE

The immcodiately precccding two sentonces are subjecct to
the proviso that, during the summer months, the Committee
can convene,
(b) The Committee srall establish rules
and regulations for the conduct of the hearing conformning
to those stated in paragraphs 5 and 6 of “he Procedural
Recommendations Section of the 1958 AAUP Statement on Procedural

Standards in Faculty Dismissal Proceedings.

5. (&) The Faculty Hearing Committes sha.l send
1ts decision and the reasons for its decision to the faculty
member conceraned and to the President,

(b) Within twenty (20) days of receipt
of the decision of the Paculty Hearing Committee, the
President shall Inform the Committed of his decision 1in
writing. If the President rejects the decision of the
Committee, he :hnll inform the Committee of the reazona for
his decision in writing. The President shall also inform
the faculty member concerned of his decision in writing. Ir
the President rejects the decision of the Committee he shall
inform the faculty member of the reasons for his decision 1if
the faculty member requasts a statement of reasons. A written
request shall be answered in writing.

(¢) Within twenty (20) days of receipt of
the President’'s decision, 1f the Presldent rejects the



decislon of the Faculty Hearing Committee, and statement

of reasons, tha Comaittee shall reconsider its decielon in
1izht of the President's reasons. The Committee shall inform
the faculty member concerned of its decislion or reconsideration.
The Committee shall inform the faculty mémber of the reason

for the Committee's decision on reconsideration 1f the faculty
member requests & statement of reasons. A written request '
shall be answered in writing.

(4) The Committee shall send its declsion
on reconsideration and a statement of ressons in support
of 1ts decision to the Preeident, .

(e) After reviewing the decision on reconsideration
of the Psculty Hearing Committee and the statement of rénuonl,
the President shall inform the Committee of his final decision
and of the ressons for his fina) decision in writing. The
President shall also inform the faculiy pember concerned of
his final decision in writing. The President shall infornm
the faculty of the reasons for his decision if the faculty
member réquests & statement of reasons. A written request
shall be answered in writing.

(f) The decision of the President shall
be final and binding, and shall not be subject to the provislons
of Article XXXII (Grievance and Arbitration).

C. Dismissal Salary or Notice

Unless the faculty member is dismisaed for conduct

- 30 -
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st Gt e
which involves morai turpitets, ne cnall receive ralary or
notice of aismissal in acvcurtance mitn the foiloeing cochedule:
1) &t least tiree (1) months §f the
foal decision iu rracred b, Marcn 1

S5F trree montns prior to fre expiration)
of thue firse jour of probatisnary service,

/
|
¢
{

(11) at -ast six {6) months if the
deoiaton Lo reached by Deconmber 15
of the secont year (or sfter nine
monthe but priar to elghteen months)
of probatlonary service;

111) at least one year, if the
acision is reached after elghteen
ponths of probationary service gqr

Lf the faculty memYSF RAN LORUFE,

AT TR XY

FACULTY RESIGRATIONS

1. A faculty member may terminain nis appointzent
or reappointment effective the end of the academic year, provided
that he giv&n rotice in writing at the earlieest possible oppor-
tunity, but not later than May lst or thirty (30) duyurArter
receiving notification of the terms of his reappointment for

the coming academic yeaT, whicrhever oCCurs .a&a ~r.

2. A faculty member may properly reguest a walver

of the notice requirement stat~d in Section (1) of this Article
in case of hardship or in a situation where he worild otherwlice
be dented substantial professional advancemsnt or other

opportunity.

El{lC €y
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ARTICIE XVI

POWERS AND (RGANIZATION OF TiE FACULTY

A. Powers

1. (a) The facuity shall nave primary responsiblility
for decisions in the sreas of students' afimlsslions requirements,
curriculum, subject matter and methods of ilnatruction, research,
and those aspacts of student 11fe whiecnh relate to the academic
procsss.

(v) With respect tn decisions in the aress of
students' sdmissions requirements, curriculum, subject matter
and methyds of inetruction, repearcn, and those aspects of
student 1ife wnich relate to the academlc proceas, the power
of re.iew or of final decision which rests with the College
should be exercised sdversely only in exceptional circumstances.
wWhere the College rejects a declsion of the faculty in thess
areas, the Precident snall notify the faculty in writing of
the declision and shall state the reasons for the decision.

(c) Witnin thirty (30) days of rersipt of &
communication described in Part A, Sectliom 1(b) of this
Articie, the faculty may request the President or the board
to reconsider an initial adverse decision and may transmit
to the President or to the Board its views on the matter under

comaideration.

ERIC 38
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(23 I reqursted Ly tne faculty, the Loard or
the Fresidrnt prall reconaider thie fnitial alverce decision
and stall inform tre faculty of 1%ta decinilon on reconsiderstion

in writing witnin tnirty (30) days of receipt of ~he faculty's

request for review,

2. The faculty shall establisn tie requirements
for degrees offered in course, determine when trhe regulrements
nave bagn met, anc recomwend to the President snd the Board
that degrees be granted, subject only to applicadle federal,

state, or local law,

3., ihe faculty mny advise the jregident on any

matter affecting the well-being of the College,

4. The faculty may delegate thoue of its powers
1t deems desirable to the Faculty Council in a manner consistent
with the organizatioral structure descrived in Part B, Section

2 of this Article,

B. Orgunlznt{zﬁ

1. (a) Tnere anall be general meetlings of tre
faculty at regular intervals during the academic year. GSpecial
maetinga of the faculty shall be called by the pPresident or
his designee on nis own initiative or at the request of the

Paculty Cauncil. The President or his deslgnee shall chair

- 33 -
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these meetings. All academic officers and other ex aofficlo
faculty members shall have the rignt to participate in these
meetinga. Acsademic officers and temporary full-time membare
of the instructional staff shall have the Tight to vote.

(b) The Faculty Council shell ecstablish the

rules bv which meetings of the faculty shall be governed,

2. Except as otherwlse provided in this Agreement
and in this Article and subject to the following exceptions,

the current organization of the faculty as set forth in the

Fasulty Mamdvesk shall pemain !n effeet during the duradlen
qf this Agreemant, unleas changsd by mutual written consent
of the Peculty Council and the College:

(1) There shall be meetings of the
Faculty Council at regular intervals during the acade,ic
year. Special myetings of the Faculty Council shall be
called by the President or his designee on his own initiative
or on written petition of four (4) members of the Paculty Coun;;l.
Thwe President or the Acadenic Dean, or in their abaence an -
acadenlc officer designated by the President or the Acadealc
Dean, shatl chair these meetings.

(11) Ex officio mewbers of the Paculty
Council and of faculty comittees »l.all not have the right
to vote.

(111) The Faculty Council shall establish
the rules by which its meetings and those of faculty committeecs

shall be conducted,
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{iv) M~mbers of the Feculty Personnel
Committee shall not, at tne samé time, sfrve &5 meLSEYs
of the Faculty Council.
(v) After service on tne Faculty Perananel
Committee, & faculty member shall be eligible for election

to the Paculty Council.

3. (a) There le hereby established a raculty

Personnel Committee.

(v) The membership of tnis Comm'ttee shall be
five (5) tenured faculty members, “he Academic Dean, who
shall serve as chairman of the Committee but shall not vote,
and one tdditional academic officer appointed by the Fresilent
who also shall not vote.

(c) The faculty shall establish the procedures
by which faculty menbers of the Committee shall be electedl
by the faculty, except that no more than on® faculty memher
of the Committee ghall be elected from one academic department
and the term of office of faculty members of the Committes shall
be staggered so that after tne initial election no more than
tnree (3) faculty members begin their service st the same tine,
Except for the initial election, members of the Faculty Peraonnel

Comnittes shall serve a term of three (3) years,
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() The Facuity Personnel Committee shall
exercise those duties assigned to it in this Agreenent,

{e} Except as otherwise prgvided in thils
Agreement the Faculty Personnel Committee shall establiah
its own rules and regulations for the conduct of its business.

. (a) There is heredy establiched a Paculty
Hearing Committee.

(v) The pembership of this Committae shall
be five (5) tenwed faculty members and Five (5) tenured
faculty member alternates.

{(c) The faculty shall establish the procedures
by which members end elternate mc__mhen of the Comittee shall
be elected by the faculty, except that ns more than one
member of the Comnittee shall be elected from one academic
Aepartaent and the term of office of members of the Committes
shall be staggered so that after the initiul electi-n no more
than three (3) mexbers begin their service at the same time.
Except for the initial electinn, members of the Faculty Hearing
Committee shall serve a term of three (3) years,

(d) The Rpculty Hearing Committes shall
exercise those duties asgigned to it in this Agreement.

(e) E.xce“pt a9 Otherwise provided in Part B,
Section B of Article XIV (Faculty Discipline) the Paculty
Hearing Committee shall establish its own rules and regulations
for the conduct of its businass.
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ARTICLE ¥ (1

ACATEMIC DT TMENTD

1. Ezcept ap otherwise provided in this Agreement
and in Sections 2 and ? of this Article, the provisions

entitled Academic Decartments, Responsibilitles of the

Chairman, and Fesponsibilities of Other Memters of the Lepart-

ment in the Faculty Handbook shall remain in effect during
the duration of this Agreement unless changed by mutual written

consent of the ¥aculty Council and the College.

il

2. Unieuws otherwiiue agreed to by faculty members
in tre aepartment, 1:i declpionn of tne department eshall be

by ma, .rity voke.

3. (a} The chairman of each department shall be
elected in a secret balloc by a majority of faculty members
in the departmsnt except those faculty nmembers not returning
for the succeeding academic year, provided however tﬁat in
the event no candidate receives a majority vote on the third
ballot, the names of those candlidatea receiving the two
greatest number of votes shell be sabmitted to the President
who shall appoint one of the candldates as department chalrman
or who shall appoint as department chairman & pqrsdn not then
a member of the feaculty in accordance with the provisions

of Part A, Section 4 of Artirle IX (Faculty Appointmenta).



(v} A department chairman srall serve for
two years cormencing July 1 followiig his electlon. A
department chairman pay be re-eleclted for one or more
additional two year termas.

(c) Except as otherwice provided in Section
3(a) of this Article, the chairman of each department shall
be elected from among faculty members in the department who
hold the academic rankx of asslstant profescor, assoclate
professor, or professor.

(a4} The election of department chalrmen
shall take place at the regularly scheduled April meeting
of the department, The vote shall be by secret ballot and
the Academic Dean or lLls designee shall preside at the
cle:tlon. The Acadenmic Daan shall count the ballots and

shall annyunce the vote.

L. A department chairman in office on the date
ot‘executlon of this Agreement, shall serve in that capacity
until July 1, 1975, and shall be eligible for election as
a department chairman pursuant to the provisions of Section 3

aof this Article.

5. In the event a department chairwan doee not
complete his term of office, a successor shall be elected
to complete his terwm of office in accordance with the relevant

provisions of Section 3 of this Article.

O
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ARTICLE XVIII

SALARY AND FRINGCE BEMNZFITS

1. The minim.um academic year salary of a

faculty member employed by the College shall be:

1974 - 75 1975 - 76 1976 - 77
Academic Rank Academnic Yéar Acadenic Year Academic Year
Instructor $ 9,750 $ 10,000 $ 10,250
Assistant Professor-
MA 10,500 10,750 11,000
Assistant Professor-
Pn.D.or terminal degree 12,500 12,750 13,000
Associate Professor 13,750 14,000 14,25
Professor 16,750 17,000 17,250

2. A faculty member employed for the 1973-74 acadenic
year and re-employed for the 1974-75 academic y=ar shall receive
a salary increase of 8.5% over his 1973-74 academic ysar salary.

3. A faculty member employed for the 1974 7%
academic year and re-employed for the 1975-76 academic yesr
ahall receive a salary increase of 7.5% over his 1978 -T5
academic year salary.

., A faculty mambar promwted to & higher acadenic
rank shall receive the salary increase to which he 1s entitled
pursuant to Section 2 or Section 3 of this Article plus a
promotion increase egqual to the difference between the minimum
scadesic year salary provided for in Section 1 of this Article
and his acadeailc year snlnr; for the academic year in which

nis prowmotion is effective but in no event ahall this increase
..39_
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be less than $500.

5. A faculty meaber who teaches a credit course
in the 1974, 1975 or 1976 Sumser School Session of the
College shall be paid the following salary for each credit
hour of ieaching:

Instructor $ 300
Assistant Professor § 305
Asscciate Professor § 355
Professor $ Loo

6. The College shall continue to provide the
following fringe benefits to fazulty mambers according to
the conditions in effect during the 1973-74 acadenic year:
TIAA/CREP, Individual Major Medical Insurance, Total Disability
Insurance, Group Life Insurancs nnd.Accidontnl Death Ingurance.

7. Within sixty (60) days but no later than
thirty (30) days prior to September 1, 1976, the College and
the Chapter shall reopen negotiations concerning academic
YOAT salariss and fringe benefits for the academic year 1976 -TT
and 1977 Summer School Session salaries anly. In the event
RO agreement 1is reached on or before August 31, 1976, the
provisions of Articlo IXXITI (Work or Busineas Interruption)
shall be suspended effective September 1, 1976, and shall
remain suspended until an agreement is reached.

40
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ARTICLE XIX
OUTS IVE EMPLOYMENT

1. A fsculty member may undertase outside
employment provided however that this employment does not
interfere with his faculty responsibllities and that this

employment 1g reported to the College.

2. For purposes of this Article, faculty respon-
sibilities are the obligation to meet all classes regularly,
to keep all required office hours, to meet all rezponsibilities
concerning the submission of grades and other Treports, and

to participate fully in ail assl gnied or elscisd committee work.

ARTICLE XX
FACULTY HAWDBOOK

1. The followirg provisions in the Faculty
Handbook shall remain in effect during the luration of
thiz Agreemsnt unless chan;ed by mutual written consant of
the Faculty Counci:l and the College:

{1) Academic Freecon

{11) Faculty Children Tuition
Lxchance

(111) Professional Meetinzs
and Conlerences

(1v) Paculty Ai¢ and Reaearch
Funds

. A1 -



(v) Uunder the title Foculty Services
and Facilities: Adoleslon to Collage
Eventyy Zu¥ounobllec and Porking,
except, however, it 1a understood
that the location of parking
facilitiea 15 subject to change;
Check Cashing; Classroom Maintenance;
Computer Center, except, however,
it 1s understood that faculty
access to the Camputer Center 1is
dependent on the continuation
of the Coaputer Center; Dining
Hall and Hawk's Nest; Faculty
Lounge and Health Office, except,
howevar, it is understood that
the location of the Lounge and/or
Health Center is suhject to change;
Library; and Secretariss-Faculty.

2., Thea amount of money allocated by the College
during the 1973-74 academic year to facilitate the attendance
of faculty msmbers &t professional meetings and conferences
and to the Faculty Reaesarch Funds shall be the minimum
amount of money which the College shall allocats for this
purpose and to thess Funds respectively during each academic .
year,

ARTICLE IXI
FACULTY TUITION DISCOUNT

Paculty, Spousss and dependent children of
faculty members, if admitted to any credit-granting educational
prograa administered by the College, shell not be charged tuition.
Children of faculty oembers, if admitted to tha Wagner College
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Nursery S5chool shall be charged cne-half tuition provided,
however, that if there is a major structural change in the
educational program of the Nursery School, the College may

reopen negotiations concerning tuition.

ARTICLE XX1I
JURY DUTY

1. Except as otherwise provided in Section 2 of this

APtisie, faculty mambers who are requirsd %o repert Vo Court in

person in responge to a jury duty summons, Or who are required
to report for jury exanination or qualification, or who are
required to serve on a jury, shall receive their regular salary
during these absences, less their jury pay.

2, Faculty members who are required to report to
Court in person in response to a jury summons, or who are
required to report for jury examination or quallflcntloh, or
who are required to serve on a jury shall receive their regular
sslary during these absences when these jury duties are’
performed (1) while on paid leave, (2) after the termination
of the acadeamic yesr and prior to the commencement of the
immedistely succeeding academic year and the raculty mamber

is not then teaching at the College, or (3) on a holiday.

- 83 -
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ARTICLE XXIII
SICK LEAVE

1. Each faculty mexber shall be granted sick
leave with pay for accident or iliness according to the
followring terms and conditions:

(1) sick leave with pay shall be
granted for & period up to six (6) months annually;

{11) in the event sick lesave with pay
exceads swven (7) consecutive days, the faculty member shall
submit the appropriate forms, which shall be availsble in
the Psrsonnsl Department, required for disability insurence
and/or Workmen's Compensation. Such payments and compensation
shall bs paid over to tha College.

(111) sick leave with pay shall be granted
only if the office of the Academic Dean 1s notified as soon as
1s ressonabdbly possible of the faculty member's accident or
il1lness and of his projected period of absence.

2. A faculty member shall be granted sick leave
with pay if she is unéble to work because of disability arlsing

out of or connected with pregnancy or recovery therefrom.

3. Should a Question arise as 1o the ability of
a faculty member to work, the College may requast the faculty
mepber at that time and monthly thereaftar to submit a
statoment from his physician that he is able to perform his duties.

- By .
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ARTICLE xXIV

SARBATICAL LEAVED

1. Except as otherwlse provided in Sections 7,
3 and 4 of this Article, the provision entitled Liaves:
Sabbatical in the Faculty Handbook shall remain in cffect
during the duration of this Agreement unl»ss changed by

mutual written consent of the Fmculty Council and the College.

2. To be eligiole for a sabbatical leave, a
faculty member must have 81X vears of full-tima service at

the College.

3. (&) Except as otherwise provided in Section
3(b) of this Article, the number of sabbatical leaves each
year shall be three (13).
(b) For compeliling financial reasons, the
College, after consultation with and review by the Faculty
Council, may reduce ths number of sabbatical leaves avallable

each year.

8. A1l health and Welfare Bensefits shall be
provided a faculty member on sabbatical lsave.

- &8
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ARTICLE XXV
LEAVES OP ARGUNCE WITHOUT FAY

1. Except as otherwise provided 1in Section 2

of this Article, the provision entitled Leave of Absence

in the Faculty Handbook shall remain in effect during the
durstion of this Arreement unless changed ty mutual written

consent of the Faculty Council and the College,

2. (a) Effective Septemder 1, 1574, leaves of
absence without pay shall not count as faculty service for the
purpoge of gartbatical leave or resppsiniment with aulospallc
tenure except trat leaves of absence without pay for advanced
study or other scholarly activities directly related to the
future performance of hia academic duties at the College shall
count as faculty service of the purpo;o of sabbatical leave or
resppointment with rutomatic tenure if this leave doeas not
exceed one (1) academlic year,

(b) Faculty service credit within the meaning
of Section 2{a) of this Article shall be granted oniy with

the approval of the Paculty Affairs Committes.
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ARTICLE XxV1

MATERNITY LEAVE WITHUUT FAY

A faculty mpember ghall bhe granted matermnmitry leave
without pay for a period of up to one year provided ahe
notifies the College of her pregnancy at least four (4) months
prior to the expected dste of delivery anj notifies the
College of her intention to take maternity leave without pay
at least thirty (30) days before the leave begins. f a
Taculty member on maternity leave of absence without pay
decides not to return to the College, she shall inform the
College of her decision at least two {2) months prior tc her

expected dats of return.

ARTICLE XXVII
FACULTY WORKLOAD

1. () The workload of a faculty member shall
include: (1) classroom teaching, (11) counseling students,
and/or (111) service on faculty or other College Committees.

(b) These obligations shall be met pursuant
to the following schedule, #xcept as explicitly modified in
Bection 1l(e) of this Article;

' (1) twelve (12) credit hours of teaching

sach samester but not less than ten (10) contact hours a week.

- 4T -

s udd

re



(11) Yo more tnan four (&) hours per

week of ascheduled office hours for student consultation 1if
the fncu;ty wenber 1s oblisated to fifteen (19) or more contact
hours & week and, except as provided in Sectlon l(e)(1i) of
this Article, no core than six (5) hours per week of scheduled
office hours for student consultation.

(¢) Cormittee service obligatiosn shall be
deemed met by s faculty member who is eslected to the Faculty
Council, slected to a pernanent faculty committee, eiected to
tne Faculty Personnel Coamittee, elected am President or First
Vice-President of the Chapter or appointed by the President
to other committees. The extent to which service on other
faculty or other Colleze crxmittees shall be deemed to meet
this obligation shall be determined by the Faculty Council
in censultation with and with the approval of the Academic Dean.

{(8) Teaching hours and office hours for
student consuliation which shall cover four (4) days a week,
unless otherwise approved dby the Academic Dean, shall be
reparted to the Academic Dean at the beginning of eech semsster.

(e) The schedule referred to in Section
1(b) of this Article shall be modified only as follows:

{1) The teachin; load of department

chairoen in departmeénts havin: fewer than 50 majors shall
be reduced by one, three (3) credit course or the equivalent

per acsdemic yevar. The teaching load of department chairmen
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in departoents laving morve than 0 mators ghall te redaced

vy one, ihree eredit ¢2iTLe par penester Prioeerialn

—
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"large" departments, wilch ma, be defined aps derariments

with graduate programs enrolling more than 100 students or

in departments where the chelrman performs adoinlistrative
duties beyond those that are rez.larly expected, an séditional
course load reduction for the chairman may be prarted L.

the Academic Dean,

(41) Faculty members havirjg n3 comuittee
casipnments may be asslgned a preaster scheduled student
consultation 1oad up t5 a maxinum of elnhtl () Lo.rs par weex,

f1Lty Feoulyy mezlems caviog reueare
oblirati ns may be gsaigned reduced committee an? gcheduled
student consultatisn odbligetions. In addiilon, these faculty
members may be assigned a reduced teaéﬁing lond 17 they are
funded by external sources. Faculty with outside research
funds shall bte oblirated to return to tne College ressonable
overhead expenses from these funds.

(1v) A faculty menber tay ezree .o
teach more tnan twelve (12) credit hours per secester 1f
his teaching load in th2 succeeding semester is sinllarly
reduced from twelve (12) credit hours or if he 1s compenrated

at the appropriate summer session salary rate for each credit

hour taught in excess nf twelve (12) credit rours. A feculty

—‘&9—



menbey shall tearh no more than one coures an academic year
as “overload™.

(v} A faculty member may agree to assume
sdditional scheduled student consultation and coomittee
obligations.

(vi) Thesls supervision and student
teacher observations may be aasigned as "overl ad®., Extra
compensation for these assignments shall be in accord with

presant College policy.

2. The average student-faculty ratio per depsrtment
sach academic year shall be determined by the Acadealc Dean,

after onsultation with and review by the Faculty Council.

3. The distribution of a faculty meczber's workload
in accordance with the provisions of Section 1l(b) of this
Article, except as explicitly modified by Section 1(e) of
this Article, shail be mutually agreed to between the faculty
pamber and the department chairman or, in the event of disagree-
mant, shall be determined by the Academic Dean.
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ARTICLE XXVII1I

REDUCTION OF FACULTY

A. Bagir nf Reduction and Frocedures

1. In the event of a need tu reduce the slze of
the fa .ity because of the elimination or curtallment of courses
of instruction or because of bona fide financial exigency

reduction of the faculty ahall be on the following beslis:

{4) Reductinn shall first take place arong
non-tenured faculty members in the department affected on
the basis of seniority, except where the affected department
determines, in consultation with and with the approval o’
the President, on the basis of a faculty memdber's contribution
to the department and/or the College, that seniority should
ot prevail. The irmediately preceeding sentence is subject
to the proviso that the faculty menber 1s qualified to teach
at least twelve (12) credit hours which otherwise would be
taught by a less senlor non-tenured faculty member in his
department. In no event shall & non-tenured faculty member
be given notice of non-reappointment for the reasons stated
in "1" above, if he is qualified to teach at least twelve (12)
crecit hours which otherwise would be taught by persons other

than faculty members.
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(11} Reduction shall then take place
among tenured faculty members in the department affected on
the basis of seniority. Tre immediately preceeding sentence
is subject to the proviso that the faculty member is5 qualified
to teach at least twelve {17) credit hours which otherwise
would he taught by a less senior tenured faculty member in
his department. 1In no event shall a tenured faculty
member be terminated for the reasons stated in "1" above if
he is qualified to teach at least twelve (12) credit hours

vhich otherwise would be taught by a non-tenured faculty member.

2. A faculty member who is to b6 terminated for
the reasons steted i{n "1" above shall be given notice of non-
reappointment in accordance with the schedule stated in
Article X, Part B (Faculty Reappointments and Promotions) of
this Agre~nent except where the r;;glty member 1s to be terminated
because of bona fide financial exigency in which case the
granting of appropriate notice shall be afforded high financial

priority.

3. (a) Seniority for nontenured faculty members
for purposes of Part A of this Article shall be based upon thw
total number of years of teaching in a department except
where & faculty meabar has taught in more than cne department
in which case senlorlity shall be based upon tne total number
of yeara of teaching at the College.
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(b} Senlority for tenured faculty members
for purposes of Part A of this Article shall be based upon
the total numher c¢f years of teaching in a departnent as &
tenured faculty member except where a faculty member has
taught in more than one department as a tenured professor in
which case seniority shall be based upon the total number of
years of teaching at the College as a tenured professor.

{(¢) All tenured faculty members shall be
deemsd to have greater senlority than all non-tenured faculty

members .

4. Decisions ar to the quulifications ol faculty
menbers for tne purposen of Part A, Sections 1(1) and (11)
0f this Article an.ll be made by the Faculty Personnel Cormittee
after corcultation with the faculty members concerned, the
affected department, and appropriate. academic officers. The
decision of the Faculty Personnel Committee zshall be final
and ¥inding and shall not be subject to the provillon; of
Article XXXII (Grievance and Arbitration) of this Agreemsent.

- 63 -
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B. Recall

1. For a period of two (2) years following the
terninal date of employment of a non-tenured faculty member
OoF a tenured faculty member terminated pursuant to Part T
of this Article, that faculty member shall be recaljed by the
College in the evenl that the College gives courses of instruction
sufficient to provide at lesst twelve (12) tredit hours of
instruction which the terminated faculty member is qualified
to teach and these courses were not being taught by faculty

members at the College on the terminel date of employment,

2. Recall order shall bhe determined in accordance
with the procedures set forth in Part A of this Article. 7In
no event shall a non-tsnured faculty member be recallsd before

& ter'red faculty member.

3. 1In the event of recall, the faculty member
shall have a period of one (1) year from the date of recall

to accept or to reject the recall,



AT ICLE XXIX

[ERERL R o al Y oY
SR o= ) o 4 B

A. Maniatsry metirepen:

-

1. A faculty mexler phall retire at e eni of

the retirement year in wnich he 18 age sixty-five {655,

except that, the College may reappoint retlired faculty oembers,
after consultation with and review by the departaent affected
arid the Paculty Personnel Coazmittes, on an annual basis for

not more than five (5) additional annual sppointmenta in the

same or different acadezic rank.

2 The retirement year 1s September 1 *n

August 31.

B. Retirement Status and Benefit

1. All retired faculty members rhall have
emeritus status, if they have taught st least twenty (20)
ysars at the College or upon the recommencation of ihLe Faculty

Councll and with the approval of the College.

2. All retired faculty members, at their
request shall be listed in the faculty directory, shall
be invited to participate in college ceremonies, may attend

faculty peetings without the right to vote, shall have library

- 55 -
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privileges, and shall have the same discounts on purchases

at College-operated facllities as facultly membders.

3. Tne College shall continue to provide major
medical coverage to retired faculty members with ten (10)

or more years of service to the College.

ARTICLE XXX
COLIEGE CALENDAR

An official Coilege Calendar shall be published
each year. It shall be prepared by the Academic Dean subject
to the approvel of the Faculty Council snd with the approval
of the Presicent. Modification of the Calendar during the year
aay be made by the Presidern: after gonsultation with the

Paculty Couricll in order to meet unforeseen circumstances,
ARTICLE XXXI
ATTEIDANCE AT COLLEGE MZETINGS AND CEREMONIES

1. All faculty members shall sttend regular
meetings of the faculty and coome icement exercises unless

axcused by the Prealdent or his designee,

2. VFaculty sttendance at special convocations

and baccalaurate ceremonies shall be voluntary.
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ARTICLE XxXII
GRIEVANCE AND ARBITRATION

A. Informal Frocedures for the Resolution of Complaints
and Grievances

1. The College and the Chapter acknowledge the
desirability of resolving differences ani disputes arising

out of this Agreemant onh an informal basis.

¢. Any difference or dispute arising out of
tnis Agreemant may be resolved informally, with a representative
of the Chapter present, if requested by the faculty member(s),
80 long &5 the resolution is not inconsistent with the terms

cf this Agrrenent.

3. Notwithstanding the procedures used by the
parties during the informal discussions referred to in
Part A, Section 2 of this Article, the formal grievance
procequres set forth in Part B and Part C of this Article
must he strictiy adhered to by the complaining party who
mAy be a fac:lty member, a group of faculty members, the
Chapter or +he College. In the event these procedures are
violated hy the complaining party, the grievance automatically
shal]l be denied or upheld, as the case may be. b

- 57 .
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B. Pormal Grievance Procedures - Step 1

1. Formal grievance praocedures TAy be invoked by
a faculty member(s), the Chapter, or the College only to the
extent that the complaining party alleges that there has beesn
& violation of this Agreement, including those provisions 1in
the Paculty Handbook incorporated in this Agreement by reference.

2. (a) The complaining party shall file his

grievance within twenty (20) days of the date that he knew
or should have known of the alleged viglation of this Agreement,
but in no event, shall a grievance be filed later than one
hundred twenty (120) days after the alleged violation occured.

(b) A grievance shall be filed in writing and
shall state the reasons fsr the grievance in detall and the
reiedy sought.

(c) If the grievant is a faculty member(s),
Oor the Chapter, the grievance shall be filed with a person
designated by the College to receive grievances. Ir the
grievant is the College, the grievance shall be filed with
the President of the Chapter.

€. Pormal Grievance Procedureg - Step 2

1. 1If the grievance is not satisfactorily resolved
At Step 1 within twenty (20) days of the date it was filed,
the camplaining party may notice the grievance for arbitration

1
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pefare the American Arnttraticorn Assoclation according to
thhe rules f tr.e Asa.c o laticn.
<. (a) Tne arhlitrati.n shail be ~ld within

thirty (32) days of recelpt of tne notice Ly the Association
and chall be conducted in accordance witn the rules of the
Association,

(t) In no event snall the arbitrator have
the authority to add to, aubtract from, modily or amand
the terms of this Agreecent.

(c) Trne Amcision of the arbitrator shal., be
final and binding.

(d) The fees and expenses of the Assoclation

and its arbitrator ana'll be bore equally by tne parties.

ARTICLE XXXIII

WORK OR BUSINESS IRTERARUPTION

i. (a) Except as otherwise provided in Article
IVILI, Section 7 (Salary and Fringe Benefits) of this Agreement,
no faculty member, officer or representative of the Chapter
will, for any reason, call, sanctlon, &ppruve or enga, e in
any strire, slow-down, sads reaignation, refusal to work,
or any action which constitutes a complete or partial work
atoppage or which disrupts the educational process of the

College in any way during the duration of tnis Agreepent.
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(b) 1n the event tnat any member of the facully
engages in any of the activities stated in Section 1l(a) of
this Article, the President of the chapter shail, upon request
of an appropriate College official, lmmediately notify the
faculty member involved that the activity 1s improper and
direct them to cease t & activity and to resune thelr regular

duties.

2. Except as otherwise provided in Article XvVIix,
section T (Salary and ¥Fringe Benafits) of this Agreement, the
College shall not lock ocut any member of the bargsining unit

during the durstion of this Agreement .

ANTICLE AXXIV

EXCRANGE OF INFORMATION

1. The Culiege and the Chapter agree to consider
and to acknowledge all requests for information properly
subaitted ty one to the other. A request for information

submit:ed in writing shall be acknowleaged in writing.

2. The College shali pruvide the Chapter with
notice of all psrsons employed in the bargaining unit
after Septeaber 1, 19TH witnhin thirty (30) calendar days
of the date of execution of this Agreemant or within thirty
(30) calenuas days of the date o) employment, whichever is
later, and notice of all changes in faculty and acadenmic

ataff status within thirty (30) calendar days of the date

of the chAngs.

. 60 -
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3. All written communications from the College
shall be sent to the Prespident of the Chapter. Ail written
comuunications from the Chapter to the College zhall be sent

to the President,

ARTICLE XXXV

SEPARABILITY

In the event any provision of this Agreement, in
whole or in part, is declared illegal, vnild or invalld by any
final court of competent jurisdiction or court of coapetent
Juriasdiction from which a timel, appeal has not beer taken,
all of the other terms, conditions and provisions of this

Agreement shall remain in full force and effect.
ARTICLE XXXVl
INTZREST SUCCLITON

A1l of the terms and conditions of thils
Agreement shall be binding upon and inure to the benelit
of each of the parties to this Agresment and their respective

successors And assigns.
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ARTICLE XXXVII
DURATION OP AGREEMENT

1. This Agreement shall be effective as of
Beptember 1, 1974 and shall continue in full force and
effect until August 31, 1977.

¢. Except ss otherwise provided in Article XVIII,
Section 7 (Salary and Fringe benefits) of this Agr-ement, 1f
the College or the Chapter desires to modify or amend this
Agreement, effective September 1, 1977, it shall notify the
other party to that effect not less than ninety (50) days
prior to September 1, 1977. Should neither the College nor

the Chapter so notif, the other party, this Agreement shall

continue 4n full force and effect for an additional year,

AMERICAN AS"OCIJ-\TIOAI OF UNIV'ERSLL

PROFESSORS
TIQTIRU ;€%;

Cﬂkﬁggéi;i;xxﬁTITIHG”TEIK' o

YR, 166

REGOTIATING TEAM
Rorbert [, Leescberg
William E. .laher
Egon O, Wendel

NEGOTIATING TEAM
Helen Annan =

E. Thomas Henkel
George D. Rappaport
Johran C.F. Cchalz
Robert P. Volyn
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EXHIBIT A

AUTHORIZATION FOR DEDUCTION OF PROFESSIONAL DUES

-

I hereby authurize and direct wWagrer College
("College”) to deduct each month from the salary due me
an amount equal to ths monthly profestional dues of the
Wagner College Chapter of the Ancerican Associatlon of
University Professors ('Chapter') which the Chapter certifies
to the College 18 the corroct amount of monthly dues, and
I hereby suthorize the Colleges to forward the duss to ths

Treasurer of th* Chapter.

This authorization shall be irrevocable for the
period of one year from the date thie muthorizatiaon 1s signed
or until the termination of tne Collective Bargalning Agreenant

betwesar the College and the Chapter, whichever occurs first.

I further agres and direct. that this authorization
shall be automatically renswed and shall be irrevocable for
successive periods of one year each or for the pericd of sach
euc eeding Collective Bargaining Agreement between the College
and the Chapter, whichever shall be shorter, unless written
notica is given by me to the College and the Chapter not
more than fifteen (15) duys prior to the expiraticon of each
period of one year, or of each succeeding Collective Bargaining
Agreement between the College and the éhlpter, whichever

occurs first.

Dated: New York, New York
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LETTER OF AGRVEMENT

The College and the Chapter agree to establish
& committee to study the feaslbllity cf establishing s
flexible retirement plan at the Coliege. This committee
shall be chalred by the Academic Dean. In addition to the
Academic Dean, the members of the committee shall be one
administrator appolinted by the President sr his designee
and two faculty members appointed by the President of the
Chapter.

This committee shall achedule reguiar meetings
and shall present & report to the College and to the

Chapter upan campletion of their tnvestigation.

wagner Coliege

E e Mok

wagner College Chapfer,
of the American Assoclation
of University Professors



ML.MORANUUM OF UNDERITANDING

1t 18 hereby understood and agreed that references
to the Faculty Handbook in the Collective Pargaining Agresusnt
between Wagner College and the Wuagner College Chapter of
the American Association of University Professors, Septeaber
1, 1978 - August 31, 1977, ere as fcllows and as attached to
this Nemorandum:

1. Article IVI (Powers and Crganitation of the

Faculty), Part B, Section 2 - pps. 68 (I) - 75 (including
Exhibit C).

?. Article XVIL ( Academic Uepartments), sSection

1l --pps. 17 - 21.

3. Article XX (FPaculty Handbook )

Section 1 (1) - p. 30
(11) - §. 5
(111) - p. 57

(1v) - p. 58-62 - entitled in the text “Faculty
and Repearch Funds”

(v) « pp. 63 - 66 - as indicated in the attachment

4, Article XXIV (Sabbatical Leaves) Section 1 -
ppe. 5 - 57.

1



5. Article XXV (Lseves of Absence Without Pay)

Bection 1 - p. 57.

£ P
of the American Association
of University Professors




